NORTH CAROLINA
WAYNE COUNTY

The Wayne County Board of Commissioners met on Tuesday, January 3, 2023, at 9:00
a.m. in the Commissioners Meeting Room in the Wayne County Courthouse Annex,
Goldsboro. North Carolina, after due notice thereof had been given.

Members present: Barbara Aycock, Chairwoman; Chris Gurley, Vice-Chairman;

George Wayne Aycock, Jr.; Joe Daughtery; Bevan Foster; Freeman Hardison, Jr.; and Antonio
Williams. |

Members absent: None

Briefing Session

During the scheduled briefing and prior to the regularly scheduled meeting, the Board
of Commissioners held an advertised briefing session to discuss the items of business on the
agenda.

"The briefing began at 8:00 a.m. with County Manager Chip Crumpler reviewing the
agenda.

Finance Director Allison Speight reviewed the Budget Amendments.

Planning Director Berry Gray reviewed the public hearing and subdivision plat and
answered questions from the Board.

Staff Attorney Andrew Neal reviewed the surplus property sale and answered questions
from the Board.

Recess i

At 8:13 a.m., Chairwoman Barbara Aycock recessed the meeting of the Board of
Commissioners until 9:00 a.m.

Call to Order

Chairwoman Barbara Aycock called the meeting of the Wayne County Board of ;
Commissioners to order.

Invocation
Dr. Edward Croom gave the invocation.

Pledge of Allegiance

Vice-Chairman Chris Gurley led the Board of Commissioners in the Pledge of
Allegiance to the Flag of the United States of America.

Approval of Minutes

Upon motion of Commissioner Joe C. Daughtery, the Board of Commissioners
unanimously approved the minutes of the regularly scheduled meeting of the Board of
Commissioners on December 20, 2022.

Discussion/Adjustment of Agenda

County Manager Chip Crumpler made the following adjustments to the agenda:

e Remove the Appointment Committee
e Add Discussion of Landfill hours to Unfinished Business




Upon motion of Vice-Chairman Chris Gurley, the Board of Commissioners approved

the adjusted agenda by a vote of six to one with Commissioner Joe C. Daughtery voting against!

the adjustment.

Presentation by University of Mount Olive President Dr. Edward Croom

Dr. Edward Croom gave an update on the University of Mount Olive and stated the
university was 16" in the state for online classes.

Discussion of County Landfill Hours

Commissioner Bevan Foster asked how hours could be added to the hours of service for

the 13 convenience sites without it costing the county additional money. He said his
calculations showed it would cost an extra $22,000 per year and that he voted based on the
change in hours being presented as no additional cost. He added he felt fooled into voting for
the change in hours and asked the County Attorneys to look into the matter. He asked if there
had been a budget amendment for the change. (*Note, the item was voted on 9/20/22.)

Vice-Chairman Chris Gurley asked if the funding was from the enterprise fund and
Finance Director Allison Speight stated it was, explaining the solid waste fund within the

enterprise fund.

Commissioner Bevan Foster stated it did not matter what fund was used, as it still cost
an additional $22.000 to change the hours.

County Manager Chip Crumpler stated it was said at the meeting that it would not cost
additional employees or a budget amendment.

Commissioner Bevan Foster objected to that statement.
Chairwoman Barbara Aycock asked Mr. Crumpler to add the matter to the next agenda.

Consent Agenda

Upon motion of Vice-Chairman Chris Gurley, the Board of Commissioners
unanimously approved and authorized the following items under the consent agenda:
1. Application for Property Tax Exclusion.
2. Budget Amendments
a. Sheriff’s Office - #206
b. Social Services - #210
c¢. Literacy Connections - #222
d. 21-22 Debt Project Fund - #224
3. Motion to Approve the WAGES CSGB Application, attached hereto as Attachment
A.
4. Motion to Establish a Public Hearing on February 7, 2023, at 9:30 a.m. in the
Commissioners Meeting Room to Receive Public Comments on a Request to
Establish the Community Shopping (CS) Zoning District to 0.25 Acres at 108
Northgold Drive, identified as Tax Parcel 3620099044 in Stoney Creek Township and
Owned by Pirate Ventures LLC, attached hereto as Attachment B.
5. Motion to Approve the Final Plat for Windemere Subdivision, as recommended by
the Wayne County Planning Board, attached hereto as Attachment C.
6. Motion to Approve the Sale of Surplus Property at Conner Street in Mount Olive,
jointly owned with the Town of Mount Olive, as requested by the Town of Mount
Olive, attached hereto as Attachment D.
7. Motion to Adopt Resolution #2023-1: A Resolution Adopting the Forty-Fifth
Amendment to the Position Classification and Pay Plan for Wayne County, North
Carolina. attached hereto as Attachment E.

]




County Manager’s Report

County Manager Chip Crumpler had no report.

Board of Commissioners Committee Reports

Commissioner Antonio Williams had no comment.

Commissioner Joe C. Daughtery wished everyone a Happy New Yéar.
Vice-Chairman Chris Gurley wished everyone a Happy New Year.
Commissioner Bevan Foster had no comment.

Commissioner George Wayne Aycock, Jr. wished everyone a Happy New Year.

Commissioner Freeman Hardison, Jr. wished everyone a healthy and prosperous New
Year and reminded everyone COVID is still here.

Chairwoman Barbara Aycock had no comment.

Adjournment

At 9:19 a.m., Chairwoman Barbara Aycock adjourned the meeting of the Wayne
County Board of Commissioners.

-

e
] /
2ot Koo
Carol Bowden, Clerk to the Board
Wayne County Board of Commissioners




vV V Wayne Action Group For Economic SoLvency, INc.
WAGES

A Community Action Agency
Patricia Beier, MSA, CCAP 601 Royall Avenue Fax: (919) 736-4268
Executive Director Goldsboro, NC 27534-2570 Telephone: (919) 734-1178
Wayne Action Group for Economic Solvency, Inc. (WAGES)
CSGB Self Sufficiency Project
Public Hearing Meeting
December 20, 2022

5:00 PM

AGENDA
WELCOME

INTRODUCTION OF STAFF

FUTURE GOALS OF THE CSGB PROGRAM

PUBLIC COMMENTS

QUESTIONS & ANSWERS

INFO AND NOTES

The CSGB (Community Services Block Grant) program at WAGES assists low-income residents with obtaining the
necessary skills and education to obtain meaningful employment and a structure to rise out of poverty. CSGB funding
is received through the Office of Economic Opportunity. The estimated allocation for 2023-2024 has been determined
to be $261,084. Last year’s allocated amount was $365,757.00 During this meeting, we will discuss issues relevant to
community needs and poveriy in Wayne County. Participant/ Wayne County residents input are vitally important to
formulating the best plan of action. Thank you for your input.

Visit us on the web at www.wagesnc.org

An Equal Opportunity Employer © A United Way Agency
A Private Non-Profit Community Action Agency Committed to Enabling Families and Individuals to Achieve and Sustain Self-Sufficiency
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MEMORANDUM

To:  Wayne County Board of Commissioners
From: Berry Gray, Planning Director

Date: December 14, 2022

Re:  Zoning Map Change, Z-22-01

Item: Establish Community Shopping (CS) Zoning District to Unzoned Property
Size: 0.25 acres
Parcel ID# 3620099044
Property Owner: Pirate Ventures LLC
Applicant: Robert Moore, Riley Outdoor, LLC, Patriot Outdoor, Inc
Location: Lot 8 Northgold Drive, Stoney Creek Township

The applicant is requesting that the unzoned property be zoned Community Shopping (CS). The
property currently is vacant and abuts US Hwy 70 Bypass E and Northgold Drive, just west of
the Hare Road overpass. The CS district would allow for a variety of commercial uses.

All the adjoining property on the north side of the bypass is unzoned. However, the CS Zoning
District is located less than 200’ to the west and directly across the bypass to the south. The
property to the north is used as a poultry farm, to the northwest is a single family residence, and
the west is a Duke Energy substation. The Wayne County Growth Strategies Map identifies this
property as being within an Urban Transition area.

The proposed zoning is consistent with the following Wayne County Comprehensive Plan
policies:

Policy 2.1: NEW AND EXPANDING BUSINESSES AND INDUSTRIES should be especially
encouraged that: 1) diversify the local economy, 2) train and employ a more highly skilled work
force and 3) increase area resident’s incomes.

Policy 2.9: Local economic development efforts shall protect, enhance and encourage a high
QUALITY OF LIFE, IMAGE AND CULTURAL AMENITIES as critical factors in business
retention, recruitment and economic growth.

Policy 3.1: Wayne County shall be an active participant in recruiting new business development
with the objective of providing higher paying jobs to area citizens, expanding the tax base and
recapturing a larger percentage of retail sales.

Policy 5.4: Wayne County supports the provision of CENTRALIZED SEWER SERVICES first
within existing municipalities and communities and second within nearby targeted growth areas.
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Wayne County also supports the provision of sewer services along designated highway corridors
to encourage economic development.

Urban Transition Areas include those parts of the planning area that are not currently urban in
character but that, during the next two decades, are likely to reach a level of development
requiring urban services. These areas may have some services already in place including,
particularly, centralized water and sewer. Other services, including stormwater management, are
likely to be in place here within twenty years. Urban Transition Areas should be a secondary area
for planning, programming and providing public urban services. Those parts of the Urban
Transition Area that have good soils and drainage, are not in the floodplain, have road capacity
available, and have sewer service nearby should generally be developed at 3 or more units per
acre. Land areas constrained by poor soils and/or lack of topography and resulting flooding
problems should generally be developed at lower densities.

The property is within the following service areas:
Schools — Tommys Road Elementary, Eastern Wayne Middle and High Schools
Water — Belfast-Patetown Sanitary District
Fire — Saulston
EMS — Station 5
Transportation - MPO
Water Supply Watershed — No
Voluntary Agriculture District — No
Wetlands — No
Board of Commissioners District — 5
AICUZ Area— Yes
SJAFB Airspace Area - Yes

Recommendation: Wayne County Planning Board recommends approval of the zoning request.
NC General Statutes require that the Board consider the following items in making a decision on
a rezoning:

1) Consistency with the Comprehensive Land Use Plan: Staff’s opinion is that the request is
consistent with Policies 2.1, 2.9 or 3.1 listed above considering that the proposed zoning
is compatible with nearby commercial zoning and County has established commercial
along the Hwy 70 Bypass corridor. Additionally, Policy 5.4 encourages economic
development along highway corridors.

2) Consider if the request is reasonable and in the public interest: Staff’s opinion is that the
request 1s reasonable and in the public interest in that vacant property along the bypass
has typically been commercially zoned so as not to promote residential development in
close proximity to the major highway. Additionally, it is in the public interest in that
there are other non-residential developments in the near vicinity.
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Wayne County, Horth Carclina

Name of Applicant: E lj QS§= \.}\Q {g Ta;.ephone- z—ga 32)’. ; ééL’

addressf? 0 %x. \Lkla)% \(\S-\-Df\t M 9 ?—R@B
Name of Owner: ’?w?ﬂ, \/g f\JﬂM g ielephon92 -S1)- Jhkle
Addre sg‘P&b%lﬁJﬁgtﬂm-ﬂ WC ZJ&S—DS;—

. Locatien or address o“‘ subjeor progerty
108, N ek 13 ‘DMe,
&7 c\\sm\’f,} 271534

2. Qurrent zoning class,.hcatmn of subject property:

Patition for Amepdment

DF

3. Requested reclassificarion of property: 2 SC}/

%4, Legal descripiion of the property (metes & bounds, ar if subdivided,
lot, Plock, s'&bdiusxon plat book and page nu:nbcr)

g:k‘ &3 \(‘2!
5. Owner's intendeg pse of the\p operty 1n au hon :\.f it is
reclassified: S l ;ﬁﬁﬁ______ )

€. Explain in dstail why you think this petition should be approved:

—D'DDQ”"Y R\umq ‘b\\ptaé |5 CUH\WZ’JCW\ i\f\m"(ur@, ‘
LR fies STE R/ Cin]

Tﬁ znmes and ac%r gf owne s whose propeTty abuts the
question:

A“ﬁ'@ om

I certify that I, the applicant, have the consent of the owner and
act on his behalf in applying for the change in the Wayne County

Zoning Ordinance.
\

re: V{9122
Signature: ‘4 /

Applicant
8. Report of the Zoning Enforcement Officer on the property in
question: -
Fee Paid § 400 Date ggg'gg {':2;2
Date Public Hearing Scheduled o Time

Dates Public Hearing Advertised

Petition: Appruved Petivion No.

Denied T
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NC DT
1546 Mail Service Center
Raleigh, NC 27692-1500

Deieanor Daw
G857 Hare Road
Goldsboro, NC 27534

Duke Energy
PO Box 1551
Raleigh, NC 27602

Myrtie Herrington
110 Northgold Drive
Goldsbaoro, NC 27534
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Tax Parcel: 3620099044 _
Beginning at a northeastern property corner of the undersigned; thence, southwesterly along and

with an eastern property line of theundersigned to a point on the proposed northern right of way
boundary of the project, said point located 150 feet northerly of and normal ot Survey Line L REV;
thence, westerly along and with a line lying at al points 150 feet northerly of and normal ot
Survey Line L REV to its intersection with a southern properiy line of the undersigned; thence,
norihwesterly alongand with said southern propertyline to a point located210 feet northeriy of
and normal to Survey line L REVY; thence, northeasterly in g straight line to its intersection with a
northern property line of the undersigned, said point located 80 feet southerly of and normal to
Survey Line SR9; thence, southeasterly along and with szaid northern property line to the point of
Beginning. _ ,
This descripiion of tax parcei 3620083044 has been drawn from the Project Plans for State . .
Highway Project identified as Project R-2554BB (34461.2.9, in Wayne County now on file in the
Offices of the Department of Transportation in Raleigh, North Carolina. :
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To:

From:

Date:

Re:

[tem:

MEMORANDUM

Wayne County Board of Commissioners

Berry Gray, Planning Director

November 9, 2022

Final Subdivision Plat Approval

Windemere. Final

Owner/Developer: Crosscheck Investment Group, LLC
Surveyor/Engineer: Willie Miller Jr., Bryan K Jones

Stoney Creek Township, Combs Road (SR 1549)
Lots: 17

Discussion: Windemere consists of 17 lots on 12.35 acres. This phase includes the creation of
one new street. The subdivision is located on Combs Road, 1,300" north of its intersection with
Stoney Creek Church Road. The property is located within the Inner Horizontal (IH) Overlay
District and the average lot size is 29.366 sf. Building lots will utilize public water and onsite

septic.

The property is shown within the Urban Transition area on the Wayne County Growth

Strategies Map. Improvements are complete and a NCDOT Built to Standards letter has been
submitted to the County. Until the streets are accepted onto the State’s secondary road system,
the developer has signed a statement regarding the maintenance of the streets and right of ways.

The property is located within the following service areas:

Schools — Charles B Aycock HS, Norwayne Middle, Northeast Elem
Water — Belfast-Patetown Sanitary District

Fire — Belfast Fire Department

EMS — Station 10

Transportation — MPO

Water Supply Watershed — No

Voluntary Agriculture District — No

Wetlands — No

Board of Commissioners District — 5

Recommendation: The Wayne County Planning Board recommends approval of the final plat.
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The Attorney preparing this document has made no search or title examination of the property described herein
and expresses no opinion with respect thereto, unless contained in a separate written certificate.

NORTH CAROLINA

Parcel No.: 02-2572841937
WAYNE COUNTY

NORTH CAROLINA SPECIAL WARRANTY DEED

THIS DEED, made this the 8th day of November, 2022, by and between,

GRANTOR GRANTEE
TOWN OF MOUNT OLIVE, EUGENIA L. HODGES
a Municipal Subdivision of the State of NC 3129 Slippery Elm Drive
Post Office Box 939 Raleigh, NC 27610-5769

Mount Olive, North Carolina 28365, and
COUNTY OF WAYNE, « body

politic and corporate organized under the
laws of the State of North Carolina,
P. O. Box 227, Goldsboro, NC 27533

(The designation Grantor and Grantee as used herein shall include said parties, their
heirs, executors, administrators, successors and assigns, and shall include singular, plural,
masculine, feminine or neuter, as required by context.)

WITNESSETH:

WHEREAS, the Grantors received an offer for the sale of the real property
described herein pursuant to NCGS Sec. 160A-269, which offer and subsequent

bids were duly advertised and the last and highest bidder being the Grantee in the

Prepared by W. Carroll Turner, City Attorney
Turner Law Offices. 117 South Center Street, Post Office Box 547, Mount Olive, NC 28365-0547
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Page -2-
amount of Five Thousand Five Hundred Ten and 00/100 Dollars [$5,510.00]; and,

WHEREAS, the Board of Commissioners of the Town of Mount Olive and
Wayne County have confirmed the sale of the real property to the Grantee and
Grantee has paid the purchase price.

NOW, therefore, the Grantor for a valuable consideration paid by the Grantee,
receipt of which is hereby acknowledged, has and by these presents does grant,
bargain, sell and convey unto the Grantee, its successbrs and assigns, all that
certain lots or parcels of land with all improvements, if any, Ioéated thereon in the
Town of Mount Olive, Brogden Township, Wayne County, North Carolina more
particularly described as follows:

CONNOR STREET LOTS, MOUNT OLIVE, NC.

Being Lots No. 6 and 7 shown on Plat of M. D. Connor Subdivision of Lottie
Pratt Millard property, Mt. Olive, North Carolina and said plat being made by William
J. Outlaw, C. E., dated January 17, 1951. Said lots each having a frontage of 51 feet
on Connor Street, and having a depth of 100 feet. Being the same property deeded
to Florence Virginia Connor by deed recorded in Book 376, Page 576 of Wayne
Registry. See also Deed Book 1463, Page 635.

THIS REAL PROPERTY is subject to restrictions, easements and rights of way of

record, if any.
THIS REAL PROPERTY does not include the primary residence of Grantor.
TO HAVE AND TO HOLD the said lands, together with all privileges and
appurtenances as thereunto belonging unto the said Grantee, in as full and ample
manner, as Grantor is authorized and empowered to convey the same.

And the Grantor covenants with the Grantee, that Grantor has done nothing

Prepared by W. Carroll Turner, City Attorney
Turner Lawe Qffices. 117 South Center Street, Post Office Box 547, Mount Olive, NC 25365-0547
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to impair such title as Grantor received, and Grantor will warrant and defend the
titte against the lawful claims of all persons claiming by, under or through Grantor,

except for the exceptions hereinafter stated.

IN WITNESS WHEREOF, Grantor has hereunto set his hand and affix-
ed his seal this the day and year first above written.

INWITNESS WHEREOF, Grantor, has hereunto set his hand and affix-
ed his Seal, the day and year first above written; and the wérd “Seaj” herein-
after appearing after name of the Grantor, hereby is adopted as his Seal.

TOWN OF MOUNT OLIVE

By: it £ 7 (SEAL)
Kenneth K. Talton, Mayor

Attest:

Sherry Davis ()

City Clerk
COUNTY OF WAYNE
By: SEAL)
Joe-Bawghtery Darbad AvCDCK
Chairman of the Wayne County
Board of Commissioners
Atiest:

Carol Bowden
Clerk to the Board of Commissioners

Prepared by W. Carroll Turner, City Attorney
Turner Leny Qffices, 117 South Center Street, Post Office Box 547, Mowunt Olive, NC 28363-0547
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NORTH CAROLINA
WAYNE COUNTY

|, Cayroll Turner . a Notary Public, for the County and State aforesaid
do hereby certify that SHERRY DAVIS, City Clerk, personally appeared before me
this day and acknowledged that she is the City Clerk of the Town of Mount Olive,
and that by authority duly given and as the act of the Town, the foregoing instrument
was signed in its name by its Mayor, sealed with its Town Seal, and attested by
herself as its City Clerk.

2%

WITNESS my hand and Notarial Seal tm November, 2022.

Notary Public — e
My Comm. Exp.: /1/30,/qu :

NORTH CAROLINA
WAYNE COUNTY

|, the undersigned Notary Public of the County and State aforesaid, do hereby
certify that Carol Bowden personally appeared before me this day and
acknowledged that she is the Clerk to the Board of Commissioners of the County of
Wayne, a body politic and corporate, and that by authority duly given and as the act
of the County of Wayne, the foregoing instrument was signed in its name by its
Chairman, Joe Daughtery, sealed with its seal and attested by herself as its Clerk.

WITNESS my hand and Notarial Seal this the __day of , 2022,

Notary Public
My Comm. Exp.:

(C:\Real Estate\DeedMO&WC.ConnorSiLots. 11.08.2022)

Prepared by W. Carroll Turner. City Attorney
Turner Lene Offices, 117 South Center Street, Post Office Box 547, Mount Olive, NC 28365-0547
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TURNER LAW OFFICES

PI7SOUTTTCENTER SIRLLEI
POSTOFEICE BOXN 347
MOUNT OLIVE. NORTH CAROLINA 28363-05.47

- AATL: tumerlawollices a bellsouth.net

W CARROLE THRNER TELEPHONL: 919-658-5038
frioriey & Connscllior ai Law FAX: 919-658-35006
Cin Artorner, Mo Olive, NC 1YY - Present)

Sharon Turner. Olce Manager

August 22, 2022

Dr. Jerome Newton
P. O. Box 241
Mount Olive, NC 28365

Ms. Edna McGowan
301 E. Hillsboro Street
Mount Olive, NC 28365

Ms. Marie Maud Tanis
209 E. Hillsboro Street
Mount Olive, NC 28365

Mr. Terry L. Smith

Ms. Alice Smith

607 Connor Street
Mount Olive, NC 28365

Ms. Mildred Bernard
328 Brentwood Drive
Dudley, NC 28333

Mr. Timothy Pearsall
1205 Muriel Street
Goldsboro, NC 27534

RE: Sale of Connor Street Lots.
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Dear Sir/Madan:

Be advised that the Town of Mount Olive and Wayne County jointly
own two vacant lots on Connor Street in Mount Olive. These lots are
currently being offered for sale to the public. You are receiving this letter
in that you have been identified as a owner of real property that adjoins
the lots being offered for sale. I am attaching a copy of the Noftice of Sale
for your information. The current high bid is $4,525.00. The minimum
raised bid would be $4,801.25. The deadline for a raised bid is Tues.
September 6, 2022 at 5:00 PM. Should you care to raise the bid contact my
office [919-658-5058] prior to the deadline.

Sincerely,

W. Carroll Turner

City Attorney
Enc.
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WAYNE COUNTY 12/16/2022 10:48:23 AM
WAYNE COUNTY & TOWN OF MT OLIVE Return/Appeal Notes: Parcel: 2572841937
ICONNOR ST PLAT: /UNIQ ID 4952
75268590 1D NO: 02H15013004008
COUNTYWIDE ADVALOREM TAX (100), TOWN - MOUNT OLIVE (100) CARD NO. 1 of 1
IReval Year: 2019 Tax Year: 2022 CONNOR ST 1.0000 LT SRC=
ppraised by 60 on 02002 TOWN OF MT OLIVE TW-02 CI-D3FR-00EX-2 AT- LAST ACTION 20170729
CONSTRUCTION DETAIL MARKET VALUE | DEPRECIATION CORRELATION OF VALUE
[TOTAL POINT VALUE | Eff. BASE —I
BUILDING ADJUSTMENTS|USE|MOD| Area |QUAL| RATE |RCN|EYB|AYB ICREDENCE TO
[TOTAL ADJUSTMENT 01| 00 | % GOOD ||DEPR. BUILDING VALUE - CARD 0
FACTOR . DEPR. OB/XF VALUE - CARD 0|
TOTAL QUALITY INDEX TR SINGLE FAMILY. RESIDENTIAL MARKET L{I\ND VALUE - CARD 1,540)
STYLE: TOTAL MARKET VALUE - CARD 1,540
TOTAL APPRAISED VALUE - CARD 1,540
TOTAL APPRAISED VALUE - PARCEL 1,540
TOTAL PRESENT USE VALUE - PARCEL 0
TOTAL VALUE DEFERRED - PARCEL 0
TOTAL TAXABLE VALUE - PARCEL $ 1,540
PRIOR
BUILDING VALUE 0
OBXF VALUE q gl
LAND VALUE 1,540|
PRESENT USE VALUE 0
DEFERRED VALUE ol
[TOTAL VALUE 1,540|
PERMIT
CODE | DATE | NOTE | wNumBer | - AMOUNT
ROUT: WTRSHD:
SALES DATA
OFF. ID
F_l_gconn ATE DEED INDICATE SALES
BOOK [PAGE [MOlYR TYPE [Q/ulv/T PRICE
01464 0231 | 2 1995] - wD T I3
00376 jo576 | 1 hosi} wp ujI
HEATED AREA
NOTES
SUBAREA IQ J 'EL LWH[ 4 UNIT l ORIG % SIZE L ANN DEP ID RJ % OB/XF DEPR.
| GS |u/ RPL [CODEQUALITY|DESCRIPTIONICOUNTILTH| UNITS| PRICE COND |BLDG# FACT |AYBEYB| RATE VR| COND VALUE|
TYPE AREA [%| CS [TOTAL OB/XF VALUE : L
FIREPLACE
UBAREA
=l

BUILDING DIMENSIONS
LAND INFORMATION

HIGHEST OTHER ADJUSTMENT.: LAND | TOTAL
IAND BEST USE | LOCAL |FRON DEPTH | LND | COND [AND NOTES jROAD UNIT LAND |UNT|TOTAL [ ADJUSTED | LAND | OVERRIDE | LAND
USE CODE| ZONING | TAGE [DEPTH| / SIZE |MOD| FACT | RF AC LC TO OT |TYPE| PRICE | UNITS |TYP|ADJST | UNIT PRICE | VALUE VALUE NOTES
10100 0100 R-6 51 100 | 0.8500| 2 |0.5000 70.000 51.000f FF 0.430 30.10] 1535

SIZE
TOTAL MARKET LAND DATA 1,540
TOTAL PRESENT USE DATA
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Memorandum

To:  Wayne County Board of Commissioners

From: Chip Crumpler, County Manager

Date: 12/16/2022

Re: Pay Classification Update — 01/03/2022 Meeting

Attached to this memo is a request to amend the Pay Classification of Wayne County.

This update includes a request to exempt three positions within Services On Aging from
overtime. Position titles are Info Case Assistant, RN Supervisor, and In-Home Aide
Supervisor.

This memo also includes a request from the Health Department to add Ultrasound Tech 1
1o the pay plan and to reclassify position number 5124001 from PHN Supervisor, grade
74, to an Ultrasound Tech I position, grade 69. The purpose of this change is to
reorganize positions to manage a need within the Women’s Health Program.

Attached, please find copies of the exemptions test for each Services On Aging
position, a copy of the request from the Health Department, and a copy of an updated
pay plan.
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NORTH CAROLINA
WAYNE COUNTY

RESOLUTION #2023-1: A RESOLUTION ADOPTING THE FORTY-FIFTH
AMENDMENT TO THE POSITION CLASSIFICATION AND PAY PLAN FOR WAYNE
COUNTY, NORTH CAROLINA

WHEREAS, the Board of Commissioners has previously adopted on July 1, 2015 a
Position Classification and Pay Plan by formal resolution; and

WHEREAS, that resolution requires that any amendment to the Plan must be done by
written resolution duly adopted by the Board of Commissioners; and

WHEREAS, the County Manager and Human Resources Director have recommended an
amendment to said Plan, and the Board of Commissioners wishes to approve it;

NOW, THEREFORE BE IT RESOLVED by the Wayne County Board of
Commissioners as follows:

Previous New

Classification Classification

Grade/Title Grade/Title Effective Date
SERVICES ON AGING
RN SUPERVISOR NON-EXEMPT EXEMPT JAN 3. 2023
SERVICES ON AGING
INFO CASE ASSISTANT NON-EXEMPT EXEMPT JAN 3. 2023
SERVICES ON AGING
IN-HOME AIDE SUPERVISOR NON-EXEMPT EXEMPT JAN 3.2023
HEALTH DEPARTMENT
REMOVE POSITION PHN SUPERVISOR JAN 3. 2023
HEALTH DEPARTMENT
ADD POSITION ULTRASOUND TECH 1 JAN 3.2023

Section 1: That the following changes to the Position Classification and Pay Plan are hereby
adopted as an amendment to the Plan, and the County Manager and Human Resources Director
are authorized to insert these changes in the Plan documents.

Section 2: This Resolution shall become effective immediately upon its adoption.
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Passed and adopted this 3rd day of January, 2023.

Bl liogad

Chairwoman BarbarepAycock
Wayne County Board of Commissioners

Attest:

Nt

Carol Bowden, Clerk to the Board
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BETTER WORKPLACES
BETTER WGRLD™

FLSA Exemption Questionnaire

September 24, 2019

Download:
f‘_‘g'l FLSA Exemption Questionnaire (www.shrm.org/ResourcesAndTools/tools-and-samples/hr-

forms/Documents/FLSA%20Exemption%20Questionnaire.docx)

Note to employers: This questionnaire serves as a basic outline for an employer's initial analysis of positions
being considered for exemption under the FLSA, and is meaont to serve as one of several tools in such an
analysis. Job titles are insufficient to determine exempt status. Additionally, state wage and hour laws may
have different requirements. SHRM strongly recommends that employers have legal counsel review their
exemption decisions.

pms  Meets “Learned Professidnal”

Position title: meoﬂb ;
Sandra Baregy TV Eemphon €
Employee name: l’L' l?' .2-2'

Completed by: M

Completion of this questionnaire helps determine the exemption status of a position. Check the appropriate exemption (executive,

Feedback

administrative, professional, computer-related, outside sales or highly compensated}, then check all boxes under the selected exemption that
are applicable. To gualify for an exemption, all boxes must be checked for that exemption. Access the exemption regulations (29 CFR Part 541).

(https//www.ecfr.gov/current/titie-29/subtitle-B/chapter-V/subchapter-A/part-541)
EXECUTIVE (examples: chief executive officer, controller, vice president, director) N \A,
D Regularly receives a predetermined amount of pay constituting all or part of the employee’s salary, which is not subject to

reduction because of variations in the quality or quantity of work performed. Access the DOL's salary basls information.

(https//www.dol.gov/whd/overtime/fs1/7g_salary.pdf)

A Is paid at least $684 weekly (effective Jan. 1, 2020).
D Primary duty consists of managing the enterprise or a customarily recognized department or subdivision of the enterprise.
Q Customarily and regularly directs the work of two or more fulk-time employees or their equivalents (for example, one full-time

employee and two half-time employees).

0 Has the authority to hire or fire other employees OR makes recommendations that carry weight as to the hiring, firing,
advancement, promotion or any other change in status of other employees.
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Access the DOL's executive exemption information. (hitps://www.dol.goviwhd/overtime/fs17b_executive.pdf)

ADMINISTRATIVE (examples: manager, supervisor, administrator} N \ﬁﬂ

:] Regularly receives a predetermined amount of pay constituting all or part of the employee's salary, which is not subject to
reduction because of variations in the quality or quantity of work performed. Access the DOL's salary basis information.

{https://www.dol.gov/whd/overtime/fs17g_salary.pdf)
D Is paid at least $684 weekly (effective Jan. 1, 2020).

D Primary duty consists of performing office or nonmanual work directly related to the management or general business
operations of the employer or the employer's customers.

D Work includes the exercise of discretion and independent judgment with respect to matters of significance.

Access the DOUs administrative exemption information. (https2//www.dol.gov/whd/overtime/fs17¢_administrative.pdf)
PROFESSIONAL: LEARNED AND CREATIVE {examples: accountant, nurse, engineer, composer, singer, graphic designer}

M Regularly receives a predetermined amount of pay constituting all ar part of the employee’s salary, which is not subject to

recduction because of variations in the quality or quantity of work performed. Access the DOL's salary basis infoermation.

{https:/Awww.dol.gov/whd/overtime/fst7g_salary.pdf)

M Is paid &t least $684 weekly {effective Jan. 1, 2020}, (Note: For teachers, licensed or certified practitioners of law and

medicine, and medical interns and residents covered under this exemption, the salary basis and salary requirements
do NQT apply).

Learned Professional

Primary duty consists of the performance of wark that requires advanced knowledge (beyond high school) and that is
predominantly intellectual in character and consistently includes the exercise of discretion and independent judgment.

The advanced knowledge is in a field of science or learning.

G/ The advanced knowledge was acquired by a pralonged course of specialized intellectual instruction. {This knowledge may be

demonstrated either by possessing the appropriate academic degree or by having substantially the same knowledge level
and performing substantially the same work as degreed employees but possessing advanced knowledge only through a

combination of work experience and intellectual instruction.)

Creative Professional ﬂ \ P{

O Primary duty consists of the performance of wark requiring invention, imagination, originality or talent in a recognized field of
artistic or creative endeavor as opposed to routine mental, manual, mechanical or physical work.

Access the DOL's professional exemption information. (https//www.dol.goviwhd/overtime/fs17d_professional.pdf)

COMPUTER-RELATED {examples: network or database analyst, developer, programmer, software engineer)

Feedback
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D Is paid at least $684 weekly (effective Jan. 1, 2020) OR $27.63 per hour. That is, this exemption does NOT have to meet the
salary basis requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary,

which is not subject to reduction because of variations in the quality or quantity of work performed IF paid at least $27.63 on
an hourly basis.

N} Primary duty consists of:
The application of system-analyst techniques and procedures, including consulting with users to determine hardware,

software or systems functional specifications, OR

The design, development, documentation, analysis, creation, testing or modification of computer systems or

programs, OR

The design, documentation, testing, creation or modification of computer programs related to machine-operating

systems, OR

A combination of these duties which requires the same level of skills.

Access the DOLs computer-related exemption information. {(https://www.dol.gov/whd/overtime/fs17e_computer.pdf)
OQUTSIDE SALES (examples: salespeople, contract negotiators) N \A‘

The salary basis and salary requirements do NOT apply for this exemption. That is, this exemption does NOT have the salary basis
requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary, AND this exemption does

NOT require payment of @ minimum salary. Commission-only pay is allowable under this exemptian.

O Primary duty consists of making sales or obtaining orders for contracts for services or for the use of facilities for which
consideration will be paid by the client or customer.

Q Customarily and regularly is engaged away from the employer's place or places of business.

Access the DOLUs cutside sales exemption information. {https://www.dol.gov/whd/overtime/{s17f_outsidesales.pdf)
HIGHLY COMPENSATED EMPLOYEES PERFORMING EXECUTIVE, N ‘A_

PROFESSIONAL OR ADMINISTRATIVE DUTIES

0 Is paid an annual total compensation of $107,432 or more, which includes at least $684 per week paid on a salary
basis (effective Jan. 1, 2020). The required total annual compensation of $107,432 or mare may consist of commissions,
nondiscretionary bonuses and other nondiscretionary compensation earned during a 52-week period, but does not include
credit for board or lodging, payments for medical or life insurance, or contributions to retirement plans or other fringe benefits.

D Primary duty consists of performing nonmanual office work. Note: No matter how highly paid, manual workers or other blue-
collar workers, including nonmanagement construction workers, who perform work involving repetitive operations with their
hands, physical skill and energy are not eligiole for this exemption.

a Customarily and regularly performs at least one of the exempt duties or responsibilities of the executive, professional or
administrative exemption,

Access the DOL's highly compensated exemption information. {https://www.dol.gov/whd/overtime/fs17n_highly_comp.pdf)

Feedback



Attachment E Page 7

SIRM

BETTER WORKPLACES
BETTER WCGRLD™

FLSA Exemption Questionnaire

September 24, 2019

Download:
pﬁ%] FLSA Exemption Questionnaire (www.shrm.org/ResourcesAndTools/tools-and-samples/hr-

forms/Documents/FLSA%20Exemption%20Questionnaire.docx)

Note to employers: This questionnaire serves as a basic outline for an employer’s initial analysis of positions
being considered for exemption under the FLSA, and is meant to serve as one of several tools in such an
analysis. Job titles are insufficient to determine exempt status. Additionally, state wage and hour laws may
have different requirements. SHRM strongly recommends that employers have legal counsel review their
exemption decisions.

PN M-S “Leamed

Position title: In ‘b Ca&e 2 kg&"‘ E(’Dswi-

cathieen \yvev Profesional® Exemphin ST
Emploveena;n;‘ .‘2 - 7 12:12+22

compereaty_ SAYA Lavson

Completion of this questionnaire helps determine the exemption status of a position. Check the appropriate exemption (executive,

Feedhack

administrative, professional, computer-related, outside sales or highly comgensated), then check all boxes under the selected exemption that
are applicable. To qualify for an exemption, all boxes must be checked for that exemption. Access the exemption regulations {29 CFR Part 541).

(https://www.ecfr.govicurrent/title-29/subtitle-B/chapter-V/subchapter-A/part-541)
EXECUTIVE {(examples: chief executive officer, controller, vice president, director)
M/ Regularly receives a predetermined amount of pay constituting all or part of the employee's salary, which is not subject to

reduction because of variations in the quality or quantity of work performed. Access the DOL's salary basis information.

(hitps:/ivwww.dol.goviwhd/overtime/fs17g_salary.pdf)

m/ Is paid at least $684 weekly (effective Jan. 1, 2020).
D Primary duty consistYf managing the enterprise or a customarily recognized department ar subdivision of the enterprise.
Q Customarily and regularly directs the work of two or more full-time employees or their equivalents (for example, one full-time

employee and two half-time employees). N K

a Has the authority to hire or fire other employzes OR makes recommendations that carry weight as to the hiring, firing,
advancement, promotion or any other change in status of other employees.“l f‘\/
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Access the DOL's executive exemption information. (hitps://www.dol.gov/whd/overtime/fs17b_executive.pdf)
ADMINISTRATIVE (examples: manager, supervisor, administrator)
d Regularly receives a predetermined amount of pay constituting all or part of the employee's salary, which is not subject to

recduction because of variations in the quality or quantity of work performed. Access the DOLU's salary basis information.

(https://www.dol.gov/whd/overtime/fs17g_salary.pdf)

D/ Is paid at least $684 weekly (effective Jan, 1, 2020).

0 Primary duty consists of performing office or nonmanual work directly related to the management or general business
operations of the employer or the employer’s customers. '4

L—.l Work includes the exercise of discretion and independent judgment with respect to matters of significance. N m,

Access the DOL's administrative exemption information. {https//www.dol.gov/iwhd/overtime/fs17c_administrative.pdf)

PROFESSIONAL: LEARNED AND CREATIVE {examples: accountant, nurse, engineer, composer, singer, graphic designer}

E/ Regularly receives a predetermined amount of pay constituting all or part of the employee's salary, which is not subject to
reduction because of variations in the quality or quantity of waork performed. Access the DOL's salary basis information.

(https:/iwww.dol.goviwhd/overtime/fs17g_salary.pdf)

&/ Is paid at least $684 weekly (effective Jan. 1, 2020). {Ncte: For teachers, licensed or certified practitioners of law and
medicine, and medical interns and residents covered under this exemption, the salary basis and salary requirements
do NOT apply).

Learned Professional

Primary duty consists of the performance of work that requires advanced knowledge (beyond high school) and that is
predeminantly intellectual in character and consistently includes the exercise of discretion and independent judgmens.

The advanced knowledge is in a field of science or learning.

o
o

The advanced knowledge was acquired by a prelonged course of specialized intellectual instruction. {This knowledge may be
demonstrated either by possessing the appropriate academic degree or by having substantially the same knowlque level
and performing substantially the same work as degreed employees but possessing advanced knowledge only through a

combination of work experience and intellectual instruction.)

Creative Professional

D Primary duty consists of the performance of work requiring invention, imaglnation, originality or talent in a recognized field of
artistic or creative endeavor as opposed to routine mental, manual, mechanical or physical work.

Access the DOUs professional exemption information. {htips://www.dol.gov/whd/overtime/{s17d_professional.pdf)

COMPUTER-RELATED (examples: network or database analyst, developer, programmer, software engineer)

Feedback
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0 Is paid at least $684 weekly {effective Jan. 1, 2020) OR $27.63 per hour. That is, this exemption does NQOT have to meet the
salary basis requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary,

which is not subject to reduction because of variations in the quality or quantity of work performed IF paid at least $27.63 on
an hourly basis.

0 Primary duty consists of:
The application of system-analyst techniques and procedures, including consulting with users to determine hardware,

software or systems functional specifications, OR

The design, development, documentation, analysis, creation, testing or modification of computer systems or

programs, OR

The design, documentation, testing, creation or modification of computer programs related to machine-operating

systems, OR

A combination of these duties which requires the same level of skills.

Access the DOUs computer-related exemption information. (hitps://www.dol.gov/whd/overtime/fs17e_computer.pdf)
OUTSIDE SALES {examples: salespeople, contract negotiators) h{ A’

The salary basis and salary requirements do NOT apply for this exemption. That is, this exemption dces NOT have the salary basis
requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary, AND this exemption does

NOT require payment of a minimurn salary. Commission-only pay is allowable under this exemption.

D Primary duty consists of making sales or obtaining orders for contracts for services or for the use of facilities for which
consideration will be paid by the client or customer.

D Customarily and regularly is engaged away from the employer's place or places of business.

Access the DOU's outside sales exemption information. {https://www.dol.gov/whd/overtime/s17f_outsidesales.pdf)

HIGHLY COMPENSATED EMPLOYEES PERFORMING EXECUTIVE,

PROFESSIONAL OR ADMINISTRATIVE DUTIES N \P(

! Is paid an annual total compensation of $107,432 or more, which includes at least $684 per week paid on a salary
basis (effective Jan. 1, 2020). The required total annual compensation of $107,432 or more may consist of commissions,
nondiscretionary bonuses and other nondiscretionary compensation earned during a 52-week period, but does not include
credit for board or lodging, payments for medical or life insurance, or contributions to retirement plans or other fringe benefits.
0 Primary duty consists of performing nonmanual office work. Note: No matter how highly paid, manual workers or other blue-

collar workers, including nonmanagement construction workers, who perform work involving repetitive operations with their
hands, physical skill and energy are not eligible for this exemption,

D Customarily and regularly performs at least one of the exempt duties or responsibilities of the executive, professional or
administrative exemption.

Access the DOL's highly compensated exemption information. (https:/www.dol.gov/whd/overtime/fs17h_highly_comp.pdf)

Feedback
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BETTER WORKPLACES
BETTER WERLD™

FLSA Exemption Questionnaire

September 24, 2019

Download:
ﬁg FLSA Exemption Questionnaire (www.shrm.org/ResourcesAndTools/tools-and-samples/hr-

forms/Documents/FLSA%20Exemption%20Questionnaire.docx)

Note to employers: This questionnaire serves as a basic outline for an employer's initial analysis of positions
being considered for exemption under the FLSA, and is meant to serve as one of several tools in such an
analysis. Job titles are insufficient to determine exempt status. Additionally, state wage and hour laws may
have different requirements. SHRM strongly recommends that employers have legal counsel review their

exemption decisions. M ‘e _e +S
AL Wi W g
. Poin i Admini'strative
Position title: lﬂ" ‘-lome A\‘d &P‘CMSOP Gwooois Prokssidna l {/

Employee name: 0 \ i S l/ L'g {Séemp-h'm
Date: J’L. ‘2' 2 O 2-'2.

121222
Completed by:‘&lm o

Completion of this questionnaire helps determine the exemption status of a position. Check the appropriate exemption {executive,

Feecdback

administrative, professional, computer-related, outside sales or highly compensated}, then check all boxes under the selected exemption that
are applicable. To qualify for an exemption, all boxes must be checked for that exemption. Access the exemption regulations (29 CFR Part 541).

(https:/Awww.ecfrgov/currenttitle-29/subtitle-B/chapter-V/subchapter-A/part-541)
EXECUTIVE (examples: chief executive officer, controller, vice president, director)} N \A.
D Regularly reccives a predetermined amount of pay constituting all or part of the employee's salary, which is net subject to

reduction because of variations in the quality or quantity of work performed. Access the DOL's salary basis information.

(nttps://www.dol.gov/whd/overtime/fs17g_salary.pdf)

i Is paid at least $684 weekly (effective Jan, 1, 2020).
D Primary duty consists of managing the enterprise or a customarily recognized department or subdivision of the enterprise.
D Customarily and regularly directs the work of twe or more full-time employees or their equivalents (for example, one full-time

employee and two hali-time employees).

u Has the authority to hire or fire other employees OR makes recommendations that carry weight as to the hiring, firing,
advancement, promotion or any other change in status of other employees.
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Access the DOLs executive exemption information. (https://www.dol.gov/whd/overtime/fs17b_executive.pdf)
ADMINISTRATIVE (examples: manager, supervisor, administrator)
@/ Regulasly receives a predetermined amount of pay constituting all or part of the employee's salary, which is not subject to

reduction because of variations in the quality or quantity of work performed. Access the DOLU's salary basis information.

(https://www.dol.gov/whd/overtime/fs17g_salary.pdf}
Is pald at least $684 weekly (effective Jan. 1, 2020).

Primary duty consists of performing office or nonmanual work directly related to the management or general business
L -
operations of the employer or the employer's customers, i

g B &

Work includes the exercise of discretion and independent judgment with respect to matters of significance.

Access the DOUs administrative exemption information. (https://www.dol.gov/whd/overtime/fs17c_administrative.pdf)
PROFESSIONAL: LEARNED AND CREATIVE {examples: accountant, nurse, engineer, composer, singer, graphic designer) N , B’
D Regularly receives a predetermined amount of pay constituting all or part of the employee’s salary, which is not subject to

reduction because of variations in the quality or quantity of work performed. Access the DOL's salary basis information.

{https/Awww.dol.goviwhd/overtime/fs17g_salary.pdf)

D Is paid at least $684 weekly (effective Jan. 1, 2020). (Note: For teachers, licensed or certified practitioners of law and

medicine, and medical interns and residents covered under this exemption, the salary basis and salary requirements
do NOT apply).

Learned Professional

D Primary duty consists of the performance of work that requires advanced knowledge (beyond high schoel) and that s !
predominantly intellectual in character and consistently includes the exercise of discretion and independent judgment.

D The advanced knowledge is in a field of science ar learning.

D The advanced knowledge was acquired by a prolenged course of specialized intellectual instruction. (This knowledge may be
demonstrated either by possessing the appropriate academic degree or by having substantially the same knowledge level
and performing substantially the same work as degreed employees but possessing advanced knowledge only through a

cambination of work experience and intellectual instruction.)

Creative Professional

D Primary duty consists of the performance of work requiring inventicn, imagination, originality or talent in a recognized field of
artistic or creative endeavor as opposed to routine mental, manual, mechanical or physical work.

Access the DOUs professional exemptien information. {https://iwww.dol.goviwhd/overiime/fs17d_professional.pdf)

COMPUTER-RELATED (examples: network or database analyst, developer, programmer, software engineer)

Feedback
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d Is paid at least $684 weekly (effective Jan. 1, 2020) OR $27.63 per hour, That Is, this exemption does NOT have to meet the
salary basis requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary,

which is not subject to reduction because of variations in the quality or quantity of work performed IF paid at least $27.63 on
an hourly basis.

D Primary duty consists of:
The application of system-analyst techniques and procedures, including consulting with users to determine hardware,

software or systems functional specifications, OR

The design, development, documentation, analysis, creation, testing or madification of computer systems or

programs, OR

The design, documentation, testing, creation or modification of computer programs related to machine-operating

systems, OR

A combination of these duties which requires the same level of skills.

Access the DOL's computer-related exemption information. (hitps://www.dol.gov/whd/overtime/fs17e_computer.pdf}
OUTSIDE SALES (examples: salespeople, contract negotiators) N ﬁ"

The salary basis and salary requirements do NOT apply for this exemption. That is, this exemption does NOT have the salary basis
requirement to regularly receive a predetermined amount of pay constituting all or part of the employee's salary, AND this exemption does

NOT require payment of a minimum salary. Commission-only pay is allowable under this exemption,

D Primary duty consists of making sales or obtaining orders for contracts for services or for the use of facilities for which
consideration will be paid by the client or customer.

D Customarily and regularly is engaged away from the employer's place or places of business.

Access the DOL's outside sales exemption information. (https://www.dol.goviwhd/overtime/fs17f_outsidesales.pdf)
HIGHLY COMPENSATED EMPLOYEES PERFORMING EXECUTIVE, u ﬁ’

PROFESSIONAL OR ADMINISTRATIVE DUTIES

G Is paid an annual total compensation of $107,432 or more, which includes at least $684 per week paid on a salary
basis (effective Jan. 1, 2020). The required total annual compensation of $107,432 or more may consist of commissions,
nondiscretionary benuses and other nondiscretionary compensation earned during a 52-week period, but does not include
credit for board or lodging, payments for medical or life insurance, or contributions to retirement plans or other fringe benefits.

D Primary duty consists of performing nonmanual office work. Note: No matter how highly paid, manual workers or other blue-
collar workers, including nonmanagement construction workers, who perform waork Involving repetitive operations with their
hands, physical skill and energy are not eliglble for this exemption.

D Customarily and regularly performs at least one of the exempt duties or responsibilities of the executive, professional or
administrative exemption.

Access the DOUs highly compensated exemption information. (https://www.dol.gov/whd/overtime/ts17h_highly_comp.pdf}

Feedback
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STATE OF NORTH CAROLINA

OFFICE OF STATE PERSONNEL

Approved Classification:

POSITION DESCRIPTION FORM (PD-102R-92)

Effective Date:
Analyst:

(This Space for Personnel Dept. Use Only)

1. Present Classification Title of Pos.
PHN — Supervisor |

7. Present Position No.
5124.001

Proposed Position
No. 5163. XXX

2. Usual Working Title of Position
PHN- - Supervisor I.

8. Dept., University, Commission, or Agency

Wayne County-Health Department....... ..

3. Requested Classification of Position
Ultrasound Tech I

9. Institution and Division

4, Name of Immediate Supemsor o
‘Renee Edge, SRR 3

10. Sectxon and Unit
Women’s Health

5. Supervisor's Position Title & Pos. No..
PHN Supemsorl 5164 006

11. Street:Address; City‘and County /'

301 N Herman Street, Box/CC, Goldsboro, NETT

6. Name of Employee’

12. Location of Workplace, Bldg. & Room'Ne el

‘Vacant ‘

‘_I_. o

';: N ;The prlmary purpose of Public Health 1s the promotnon and enhancement of

* 'Primary Purpose of Organizatioﬁamnif:“‘ Brvasion

Wayne County Office Blnldmg

. the commumty through education, screening, treatment and surveillance.

- The primary purpose of the
and educational services to
- Family Planning Programs.

Prima;g Purpose of Position

Women’s Healﬂ'rProgrmns"to-provrdec!mtcal -
"WCHD patlents m*the Matemai Health and

ThlS is techmcal work in dlagnostlc ultrasound where procedures are
performed to determine atomical structures such as masses, abscesses, and

stones. The ultrasound is a

high frequency-sound wave passed through the

body. The sound wave is bounced back and an outlme of the echo is-
converted to visualize the uterus and fetus Tlns V1ew isphntographedfor the

physmw.n by the techmcnan

| Work Schedule ‘

Generally, this position is Monday through Friday from 8 00 am -5 00p .am;
however, the work schedule must be flexible in order to perform the job (i.e.
evemng or weekends may be required to meet pro grammatlc needs)

In the event of a disaster or emergency (l e humcanes ﬂoo"

LD DI

'severe wmter

storms, widespread damage or human suffenng) affecnng any commumty in

Page 1 of 6
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Wayne County, employee shall perform after hours duties and special
assignments as directed by supervisor or by the health director whether or not
such duties or assignments are related to the employee’s regular duties.

IL. A.

*85%

D. Change in Responsibilities or Organizational Relationship:

The position reclassification is necessary because an Ultrasound TechnicianI -
position is needed in the Women’s Health program and the Public Health Nursing
Supervisor I (Communicable Disease) position is no longer needed in the
Communicable Disease program. Public Health Nursing staff are prov1d1ng

communicable’ dxsease semces under the Dlrectoi' of Nursmg SO they are co%red by
theDepartment S SN S

Description of Responsibilitics and Duties:

Order of Importance _x
Sequenua1 Otder *- i

L Pl o o

‘Place an astensk (*) next to each essentlal funcnon“ (See mstrueuons for
complete explanatlon '} Please note percentage of tlme for each-‘ﬁmcn om:

Clinical Duties:

. Prepares exam room and ultrasound equipment to conduct sonography examinations
. in accordance with mfectxous dlsease sterlllzatlon and patlent safety protocols g
" policies, and procedures. "

e  Assumes responsibility for the safety of the panent durmg the sonographlc
examination.
Reviews patient medical history and supporting clmlcal 1nformatlon
Ensures sonography examination order is complete, contams relevant information,
and meets standard of medlcal necessity. i

e Communicates with patient in a professmnal and appropnate manner for the

- patient’s ability to understand.

e  Uses proper patient positioning tools, devices, equipment adjustment, and
ergonomically correct scanning techniques, to ensure patient comfort and ,saf'ety, and
to prevent compromised data acquisition and musculoskeletal m]ury to the
sonographer :

e Conducts patient clinical assessment and performs diagnostic medical sonography
exammat]on ordered by the supervising physician in accordance with professional
and agency protocols.

o Applies mdependent professwnal ethical Judgment and cntlcal thmkmg fo safely

perform dlagnostlc sonography procedures.

e Applies mdependent judgment during the sonography examination to ensure that
appropnate anatomical, pathological, and clinical conditions are accurately captured
in the exammatlon images.

Page20f6 ‘



Attachment E Page 15

Except as authorized by written agency policies and procedures, refers specific
diagnostic, treatment or prognosis questions to the appropriate physician, physician
extender, or healthcare professional.

*13%

*2%
e

B.

Documentatlon and Regortmg Dut:es. " ]

As needed, acquires additional ultrasound imaging to facilitate optimum diagnostic
results for the interpreting physician.
Maintains patient privacy and confidentiality in accordance with privacy laws (e.g.
HIPAA) and facility policies, and procedures.
Adbheres to accepted professional and ethical standards.
Provides patient services consistent with the Scope of Practice and Clinical
Standards for the Diagnostic Medical Sonographer.
Reviews and/or updates Department policies; procedures, and standing orders at
least once annually and as needed with consultation ﬁ'om the Director, of Nursmg,
Medical Consultant Health Dlrector, and/or Cogtract Ehysmam -
Performs quahty control procedures to ensure that ultrasound equ1pment operates at
optimal levels daily. . aunostic
Attends educatlonal conferences and trammgs as mandated and d1rected by ;
supemsor Completes CPR annual cemﬁcatlon -

L3

1._-.};5"}" ) l‘ Sl ! L&

Work 1ncludes teachmg and preceptmg ultrasound students and the mventow of

supphes :

Reviews exammatton 1mages synthesxzes examxpatwn results and pgepares
prelmunary f‘mdmgs Identlﬁes and documents any, lmltattons to ‘the sonography
examination.

Prov1des prehn'unary report of sonography exammatlons for use by the mterpretmg
phy51c1an ‘The physician does the final reading and interpretations of the records.
Assumes respon31b111ty for- maintenance and accuracy of facxllty reports, database
records, and any pertinent pauent or Department logs.

Other dutles as assi gned

May work in Wayne County Disaster Shelters during natural disaster as asstgned
May perform other appropriate clinical or administrative duues as assngned

-y Other Pos_itlon Charactenshcs

A Wt Accuracy Required in Work = vigd
The procedural gu:delmes are relatlvely roufme and understood Employee

s usually trained on-the-job in a formal program some textbooks and
journals are available for procedural questions.

2. Consequence of Error
‘Accountability - Employee has some opportumty to ‘commit the agency
since independently performing the diagrostic ‘studies and sélecting the
best picture of the abnormality, if existing,

Consequence of Action - there is no imminent danger to the patient;
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Attachment E Page 16

however, an unnoticed abnormality could have a significant lmpact on the
diagnosis of the patient.

Instructions Provided to Employee

The employee is provided with a period of time for orientation and
training necessary for the duties and responsibilities of the job. Written
job descriptions and ongoing verbal and written instructions are provided
initially, and are updated as situations and mandates change.

Guides, Regulatlons, Pohc1es and References Used bx Ernploxe _

e/ W AaTs
CORMT BV 2 S il f-. h WP ahd

The procedural guidelines are relatwely routine and understood. Employee
is usually trained on-the-job in a formal program; some textbooks and

journals are available for procedural questions. The supervisory physician

is also available for technical questions.

Suoemswn Recewed by Eleovee ad o tin # for ori st
resnonsniig ; b,

The ernployee works independently utﬂlzmg approifed probram %tanddrcfs
involved with Women’s Health and conisults with thé Public Health Nurse
Supervrsor I, Director of Nursing, Medical Consultant, and Health

Director for input and guidance. The' Public Health Supemsor Tis

supervisor for this position with minimal supervrslon required Work is
reviéwed upon request and more close]y in Wn‘tten reports ahd in e
conferences b i .

Variety and PurooSe of Personal Contacts

The employee has direct daily communication and supervision with the
Women’s Health staff. Communications are usually with staff mernbers,
students and physicians for the ex¢hange of information and teachi’ng
purposes. Employee works in the ultrasound laboratory ‘e‘ma_ronty of the
time. Contacts are w1th pauems to explam the procedure and to comfort
them ' i

Physmal Effort

A limited amount of physical effort is required while performmg the
duties of this position. There is' daily'néed for verbal articulation, writing,
sitting, standing, walking, and there may be some lumted assxstance Wlth
patients to get them positioned for the procedure AR

Work Environment and Conditions = © """ ':."'_"'f, ol peading

The Health Department provides non-aciite caré to patients.” The main"’
responsibilities and duties will occur within the Health Department except
for workshops and meetings outside the Health Department. There is little
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Attachment E Page 17

or no danger to the employee, except possibly from working with
electrical equipment or difficult patients. The greatest hazard within the
Health Department is exposure to body fluids. Universal precautions are

B.

III,

mandated by OSHA and are to be used by each employee when there is a

potential exposure of body fluids. Hepatitis B vaccine is also provided for
each employee.

Other Position Characteristics: (cont.)

9

10.

11.

12,

A Knowledges', Skills & Abilities:

Machines. Tools, Instruments, Equipment and Materials Used

Telephone =~ Copier =~ Computer sing with

FAX Television/V CR - *Blgod Pressure Cuff
Ernergency Equipment Stethosco1ae 1 cultire Colfedtion' Supplres
Needles/Syringes Scales 3 5 Wﬁtéhwlseeond haﬁ& e
Personal Protective Equipment = 7" Ulttasound” W e

Visual Attention, Mental Concentration and Manipulative Skills:

© . Visual éeﬁitif, ‘mental concentration, alertness, auditory ability and writing

skills are required daily as well as coping skills to work with Women’s
Health patients, public, health professionals’ “and othier healh team
members. Mental alertness and association abilities is required to assess
and evaluate the performance of health team members assess and evaluate
results of health assessment ﬁndmgs as well as gblhty to mampqlate -
variops instruments used dunng these assessments is reqtured Monnormg
client compliance, use of various forms, reports*‘ ‘record keepirlg, : :
documentation of ultrasound procedure are examples of tasks involved.

Safety for Others Sosivn ot Manioulative Skills:

Exposure to bloodborne pathogens is a p0551ble ‘hazard when Workmg
within the Health Department.” OSHA' gwdehﬂee have' beerf*put into place
according to job classifications and exposure categonesto promote staff
compliance. These guidelines promote saf‘ety for the ‘patient as well as'the
staff Team members are momtored for eornphanéeto OSHA ,guzdéhnes

Dynamics of Work

Improvement of patient services in the Women’s'Health Program as may
be recommended by local, regional and state guidelines and client or
agency needs necessitates frequent changes in service delivery. It is the
responsibility of this employee to comply with these changes as they are
communicated by the Nursing Director, Meédical Consultant, andforHealm
Director. There is frequent contact with'othet health care prowﬂers e
clients, environmental health staff, and Hea!th ,Depaxtment s}aﬂf i
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Considerable knowledge of the procedures, techniques, and equipment involved
in ultrasound studies; considerable knowledge of the repair, maintenance, and

operation of ultrasound equipment; considerable knowledge of human anatomy
and physiology; skill in the operation of ultrasound equipment; ability to perform
ultrasound studies and to differentiate artifacts from normal or pathological
processes, and to do a basic interpretation of the diagnostic scan; ability to teach
others; ability to gain the confidence and cooperation of patients; the ability to
establish and maintain effective working relationships with others.

B. Required Minimum Training

Graduation from a two year program from a commumty/techmcal college with an
Associate of Apphed Science (AAS) degrce in medical Sonog;aphy, Dragnoshc

Ultrasound, or close1y related ﬁeld or an eqmvalent COmblnatlon of'tralmng‘and
experlence ' P

IV. Certification: Signatures indicate agreement with all information provided, including

dcmgnatton of essent1al funct1ons g e o e
Employee's Certlf' catnon‘ g | certlfy that I have rewewed thxs_ k
a complete and accurate descnptlon of my responsibilities ‘and duties’™

Signature: Title: __PHN Supervisor1 _Date:

Supervisor's Certification: 1 Certlfy that (a) 1am the Immedsate »SupeMser of thls person that
(b) I have provided a complete and accurate description of responsibilities and duties and (c) I
have verified (and reconciled as needed) its accuracy and completeness with the employee.

Sipnatlpd [N U g Title: Director of Nursing ~Date! '
Department Head or Authorized Representative Certification I certlfy that thlS isan .
authonzed official posmon descnptmn of the sub]ect posmon‘ L%t v il A s
Signature: %7 Title: Health Dlrector Date: / 3/ R j 227

Section or Division Manager's Certification: I certxfy that this posruon descnptron sk
compieted by the ab above named immediate supemsor, is complete and accuratc P SR

Signature: Title: _ _ DJate;
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Attachment E Page 19 NORTH CAROLINA OFFICE OF STATE PERSONNEL

POSITION ACTION FORM, PD-118
INSTRUCTIONS

1. Submit this form and a copy of the posmon description (PD- 102) for all requests (except abolishment of a
osition) to OSP by email

2. Complete Sections 1, 2, 3, 4 and 5, including signature of County official, if required.

3. Attach a copy of the organization chart as it will look if the classification request is approved. Indicate on the
chart the position to be reviewed.

1. Agency: Wayne County Health Department Date Submitted:  12/13/2022
Unit/Section: Business Officer Location (City):  Goldsboro
Contact Name: Jo Ann Whitfield Phone Number:  219-731-1234

2. Basic Position Information: - (Complete for all actions) .

P Currenr. ClaSSnﬁcanon P_ubj;g_ﬂeakh_]iu[sg Sunemsorl

S f

Type of posmon \’ Pemlanent Fi Temporary, End Date

Name and cIassnﬁcatlon title of immednate supervrsor' Renee Edge, RN, Publtc ; eaith Nurse Sggemsor

.--w. ,;\‘\.f\-‘.t \,‘.

\fVacam E]Nameof Incumbent

i E‘ osition Action:(‘-f_'i"r LD e Requested Effectwe;

v Reclass Position: Requested Classification: LHtrasoundTechI ..‘Mw,.: = -
Salary Grade 69 - Approved Salary Range $37.929- $59,158 Requested Salary 556,3‘7

O Reallocate Proposed Class;ﬁcatlon ‘ - . Position #:
Approved Salary-Grade: ... . Approved SalaryRange:._ ... ... .ocooo

[] Abolish: - - Existing Position Classification G Positfdi#eing: oty Avent:

4, EXPLANATION (State the reason for the requested action. Identify special project positiorls.)

The posmon reclassification is necessary because an Ultrasound Technician I - i B
position is needed in the Women’s Health program and the Public Health Nursmg Supemso:;] (Commumcable
Disease) position is no longer needed in the Communicable Disease program. Public Health Nm31ng staff are
providing communicable disease services under the Director of Nursing so they are covered by the Department.

5 AUTHORIZATION BY LOCAL DEPARTMENT This request has been officlally authonzed and sufficient

. fund; rebl}dg edandapprovedforuse o

Agency Director Date . County Official (if applicable) -+ ; Date
6. D Approred Classification: : Position #: :
(] - Action Revised and Approved (reason on reverse) .. - Effective Date:’

l:] Action Request Disapproved (reason on reverse)
(Continue on reverse side or addmonal sheet if needed)

OFFICE OF STATE PERSONNEL
Approved: Date:

“'Revised 672007
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Request for New Staff Resources

P

Department: Health Department

Working Title of Position: Ultrasound Tech I

Effective Date: 01/01/2023

A. Type of Request

G R
e

New Permanent Full Time Position *- :: ¢ {20501 ces

2 e &.. -

-.New Permanent Part Time Position ( Hours per week

.. .Extend Existing Part. Time Position to Full Time Position

4

. Other . Describe: Reclass existing position to an Ultrasound Tech I

B. Rationale

Please, classify this,request into one of the following categories (1, 2,3, or 4) and
provide requested additional information:

L

" ?_ 7 pohey lssues that you can 1dent|fy )

. Other: (Please speclfy and include justification )

Addressess a state orfederal ‘mandate: (Site law or mandate and describe

how the position addresses it)

Addresses a Board of County Commissioners’ goal or initiative: (Site the

- goalhmtlate and describe how the position addresses it J

ENpapy. sBSeeie: dlei s, Tk voaeriian fo an Liliresopnd fTeend,
. “Service Ievel increase —anew programlmmatwe orexpanémn ofmsMg

program: (Include a detailed description of the program, including any

Y Bl

4y ” L I
RS IE S B BN Ll s acaty B

The position reclassification is necessary because an Ultrasound Teghnician |
posmon is needed in the Women s Health program and the Public Health Nursmg
Supemsor | (Communicable Disease) position is' no longer needed in the
Communicable Disease program. Public Health Nursing staff are providing
communicable “disease services under the Dlrector of Nirsing 'so' they are
covered by the Department

T e i

C. Needs/lssueslProhlems a8 W, bt e AT

What needshssueslproblems does this request for additional staff address?

D DutleS' o




Attachment E Page 21
Please see attach a job description.

—  E. Alternatives

What alternate measures have been taken to address this need/issue/problem?
F. Outcomes/Results/Measures

What specific departmental/program/County outcomes or results are expected
with this position? What performance measures will you use to measure the
impact of this position? How do these compare to measures if the position is not
recommended or approved" How do these compare with previous years
measures?

i SITCVHAIN O
G. Cost
1. 3 i 3
gadfissug/nroblem?

Recommended Pay Grade- 69 Requested Salary h§\ ’,3;76

Other associated costs (Human Resources will calculate benefits, Addmonal .
costs might include furmture, supphes, eqlupment, vehu:lq, etc.)

****l‘u’c*******ﬂ**********************************i**ﬁ********************
(For use of Budget Committee) : - wdary: 356.375
Recommendations:

) tarnnidisl. HASGEALOIAL

e——— o S e e 4 R P P N b B et 4 s S

Approved- - - .- Not Approved Addltlonal Informatlon Requested

County’ Maﬁé_g'_ér_{ ‘ |
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Wayne County Health Department
Maternal Health Program

Fiscal Year 2022-2023

Dr. Brenda Weis
Health Director
5110.036
5110.001, 557-16-301

Brenna Wolfa
Public Health Nursing Director Il
5110.025

Vacant
Public Health Nursing Supervisor Il
5110.037 :

Renee Edge
Public Health Nursing Supervisor |
5164.006

Faye Warren i el " ‘_ Vacant
Physician Extender Il ! Public Health Nurse |
5163.023 5163.045

Karen \Webb
Public Health Nurse |l Amy Krutsch
5163.043 Physician Extender Il
5163.022

~ Wendy Bailey Vacant

Public Health Nurse I
5163.020

Ultrasound Tech |
5163. XXX

Alysa Wychunas
Public Health Nurse |l
5163.044

Sharisse Taylor-Pressley

Public Health Nurse Il
5163.025

Sue Peacock
Public Health Nurse ||
5163.019

Kristy Mason

Office Assistant [\
5163.047

December 13, 2022



All position titles in BOLD TYPE are either UPDATED or NEW
as of the Amended Date

COUNTY OF WAYNE, NORTH CAROLINA
POSITION CLASSIFICATION AND PAY PLAN
Amended January 3, 2023
by Resolution # 20231
EFFECTIVE January 3, 2022
GRADE  MINIMUM MIDPOINT MAXIMUM STATUS JOBTITLE

56 $23,984 $32,378 $43,711 HOUSEKEEPING ASSISTANT
TRANSPORTATION COORDINATOR
RECEPTIONIST
SITE MAINTENANCE/ATTENDANT

57 $25,183 533,997 545,896 OFFICE ASST IlI/INTERPRETER
PROCESSING ASST HII/INTERPRETER

58 $26,442 535,697 548,191 MAIL DEPOSIT SERVICES COORDIN
DEPUTY REGISTER OF DEEDS |

59 $27,764 537,482 $50,600 ACCOUNTING CLERK IV
ADMINISTRATIVE ASSISTANT
ANIMAL SHELTER ATTENDANT
DENTAL ASSISTANT
GROUNDSKEEPER
INCOME MAINTENANCE TECHNICIAN
LIBRARY ASSISTANT
MEDICAL RECORDS ASSISTANT IV
OFFICE ASSISTANT IV
PATIENT RELATIONS REPRESENT IV
PROCESSING ASSISTANT IV
PROCESSING UNIT SUPERVISOR IV
PRODUCTION TECHNICIAN

€7 98ed 3 Wawydeny



60

61

62

$29,152

$30,610

$32,141

$39,356

541,324

$43,390

$53,130

$55,787

$58,576

PUBLIC INFORMATION ASSISTANT IV
SECRETARY IV

ADMINISTRATIVE SECRETARY |l
GROUNDSKEEPER/EQUIPMENT OPERATOR
CONVENTION CENTER CUSTODIAN

ACCOUNTING TECH Il

ADMIN ASST-SAFETY COORD

ADMIN ASST-WEIGHMASTER

ANIMAL CONTROL OFFICER

BASIC

DENTAL ASSISTANT SUPERVISOR
DEPUTY REGISTER OF DEEDS Il

INCOME MAINT CASEWORKER |
JETPORT LINE TECHNICIAN
MAINTENANCE TECHNICIAN |

MAINT TECH |/GROUNDKEEPER LEAD
MAINTENANCE TECHNICIAN |/GROUNDS/ORC
MAXWELL STAFF ASSISTANT/RECEPTION
OPERATIONS MANAGER

PERSONNEL ASSISTANT V

PROCESSING ASSISTANT V

PROCESSING UNIT SUPERVISOR V

TAX ASSISTANT |

4-H SITE DIRECTOR
ASSISTANT REGISTER OF DEEDS |
ANIMAL CONTROL SUPERVISOR

" EMER MED SRV TECH-BASIC-LEADER

LICENSED PRACTICAL NURSE Il
LITERACY COORDINATOR
MAINTENANCE TECHNICIAN 11
MAPPER

¥z 98ed 3 Juswydeny



63

64

$33,748

$35,435

545,559

547,837

$61,505

$64,580

PLANNER

RECYCLING COORDINATOR
SOCIAL WORK TRAINEE
TAX ASSISTANT Il

4-H PROGRAM ASSISTANT
ACCOUNTING TECH IlI

ADMINISTRATIVE ASSISTANT |

AEMT

ASST REGISTER OF DEEDS Il

ASST COUNTY VETERANS OFFICER

CALL TAKER

CH PERMIT ANALYST

CHILD SUPPORT AGENT |

DSS FOREIGN LANGUAGE INTERPRETER I
INCOME MAINTENANCE INVESTIGATOR |
INCOME MAINTENANCE CASEWORKER Il

| E/P/L |INFO CASE ASSISTANT

MAINTENANCE TECHNICIAN [lI

SOCIAL WORKER |

TAX ASSISTANT I11/LISTING SUPERVISOR
VENUE SERVICES TEAM MEMBER

ADMIN & PROGRAM ASSISTANT

ASST CIRCULATION DEPT HEAD
DETENTION OFFICER |

DETENTION OFFICER I

DETENTION OFFICER [I/COURT SPEC
DETENTION OFFICER II/INMATE CONTROL
DETENTION OFFICER II/INMATE SERVICES
DETENTION OFFICER II/INTERPRETER
DETENTION OFFICER-ENTRY LEVEL
ELECTIONS ADMINISTRATOR

GIS SPECIALIST

/ADD EXEMPT STATUS
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65

$37,207

550,229

$67,809

E/E

LIBRARY ASST IV-ECRR COORDINATOR
LIBRARY BR. MGR-PIKEVILLE/FREMONT
MASTER DETENTION

MEDICAL LABORATORY TECH Il
NON-CERTIFIED SPECIAL DEPUTY
REFERENCE ASSISTANT

SOIL CONSERVATION ADMIN & PROGRAM ASST
SOIL CONSERVATION TECHNICIAN |

SR CITIZENS PROGRAM MANAGER
TELECOMMUNICATOR
TELECOMMUNICATOR |

ANIMAL SHELTER SUPERVISOR
BUS/PERSONAL PROPERTY ADMIN
BUSINESS MANAGER - JETPORT

CHILD SUPPORT AGENT I

CRIMINAL ANALYST

DEPUTY TAX COLLECTOR
ENVIRONMENTAL TECH-SOLID WASTE
EQUIPMENT OPERATOR/TRUCKS

HR GENERALIST

INCOME MAINTENANCE CASEWORKER ili
INC MAINTENANCE INVESTIGATOR 1|
MAINTENANCE TECH Il - MECHANIC
MAINTENANCE SUPERVISCR

" MAPPER/PROPERTY TRANSFER OFFICER

OFFICE MANAGER

PARENTS AS TEACHERS EDUCATOR
PRE-TRIAL RELEASE ADMIN ASST
PRE-TRIAL RELEASE COORDINATOR
PROCESSING UNIT SUPERVISOR V

. PUBLIC HEALTH EDUCATION SPECIALIST

TELECOMMUNICATOR !l

. -TELECOMMUNICATOR - ASST SUPER

gg 28ed J WAWYIeNY



66

67

$39,067

$41,020

$52,741

$55,378

§71,200

§74,760

TELECOMMUNICATOR - LEAD

4-H AFTERSCHOOL ASSISTANT DIR.
ELECTRICIAN

FOREIGN LANGUAGE INTERPRETER
HEAVY EQUIPMENT OPERATOR
LEAD CHILD SUPPORT AGENT Il
MAINTENANCE TECH [I-PLUMBING
NUTRITIONIST Il

TELECOMMUNICATOR- SHIFT SUPERVISOR

TELECOMMUNICATOR-SUPERVISOR

APPRAISER

CHILD SUPPORT SUPERVISOR |
CREW CHIEF

DEPUTY SHERIFF-ENTRY

DEPUTY SHERIFF |

DEPUTY SHERIFF I

DEPUTY SHERIFF/MASTER DEPUTY
DEPUTY SHERIFF/SRO

DETENTION OFFICER-CPL
ENFORCEMENT OFFICER-PLANNING
ENVIRONMENTAL HLTH SPECIALIST
FIELD TRAINING OFFICER

HEAVY EQUIPMENT MECHANIC

INC MAINTENANCE SUPERVISOR I
MAPPING SUPERVISOR
PARALEGAL |

PARAMEDIC

RECYCLING COORD/CODE ENFORCER
SOCIAL WORKER 1l

:SOIL CONSERVATION TECHNICIAN II

STATE COST SHARE TECHNICIAN

L7 28ed 3 Juswyodeny



68

69

543,071

$45,225

$58,146

$61,054

$78,498

$82,423

E/A

E/A

E/E

E/A

E/A

E/A

HESRT

AUDIO VISUAL & MEDIA SPECIALIST
BUILDING CODE INSPECTOR |

CHILD SUPPORT SUPERVISOR I
DETENTION - SERGEANT

DEPUTY OPERATIONS MANAGER
HOUSEKEEPING SUPERVISOR
HUMAN SERVICES COORDINATOR Il
IT SUPPORT TECHNICIAN

MAXWELL CENTER EVENT MANAGER
MEDICAL RECORDS MANAGER I
OFFICE MANAGER/ASST. CLERK
PARALEGAL

PERSONNEL TECHNICIAN Il

ANIMAL SERVICES DIRECTOR
ASSISTANT SUPERVISOR

BUILDING CODE INSPECTOR Il

DAY REPORTING CENTER DIRECTOR
DEPUTY SHERIFF-CPL

DEPUTY SHERIFF-DETECTIVE
DETENTION OFFICER-1ST SGT

DSS - I.T. SUPPORT LIAISON

EH SPEC / FOOD & LODGING COORD
FIELD SUPERVISOR

FLEET MAINTENANCE SUPERVISOR
INCOME MAINTENANCE SUPERVISOR Il

"E/A" | IN-HOME AIDE PROGRAM SUPERVISOR

IT SENIOR SUPPORT TECHNICIAN
LIBRARY BRANCH MGR-STEELE FULL SERVICE
LIBRARY CHILDRENS DEPT-SUPERVI

- LIBRARY IT SYSTEM ADMINISTRATO

LIBRARY REFERENCE LIBRARIAN
LITERACY CONNECTIONS DIRECTOR
LITERACY PROGRAM MANAGER

g7 23ed 3 awydeny



70

71

$47,486

$49,861

$64,107

$67,312

586,544

E/E

MAXWELL CENTER VENUE SERVICES MANAGER

RESEARCH/MARKETING SPECIALIST
SOCIAL WORKER Il

SOIL CONSERVATION COORDINATOR
SOLID WASTE FIELD SUPERVISOR
ULTRASOUND TECH I

BUILDING CODE INSPECTOR Il
BUSINESS MANAGER

CHIEF PROP TRANSFER OFFICER
DENTAL HYGIENIST

ELECTIONS TECHNICIAN
SERGEANT

DEPUTY SHERIFF-SGT/DETECTIVE
DEPUTY SHERIFF-SGT/SRO
ENVIRONMENTAL HEALTH SUPVR
GROUNDS SUPERVISOR -ORC

IT SUPPORT SPECIALIST
NUTRITIONIST I1I/REG DIETITIAN
911 DATABASE MANAGER

911 TRAINING/QA MANAGER
PUBLIC HEALTH NURSE |

FUE/P/L RN SUPERVISOR

E/A

$90,871

E/A
E/A

SOCIAL WORK SUPERVISOR I

APPRAISER SUPERVISOR

DEPUTY SHERIFF-1ST SGT/DRUGS
DEPUTY SHERIFF-1ST SGT/SO!I
DEPUTY SHERIFF-1ST SGT/TACTICAL
DETENTION OFFICER - LIEUTENANT
IT SENIOR SUPPORT SPECIALIST

IT SENIOR SUPPORT SPECIALIST
LIBRARY REFERENCE DEPT HEAD
LIBRARY CHILDREN'S DEPT. HEAD

ADD

62 98ed 3 Juswydeny



72

73

$52,354

$54,971

$70,677

$74,211

$95,415

$100,185

E/A
E/A

E/E

E/E

E/A

E/A
E/E
E/E
E/E

E/A
E/A

E/A

-~ E/A

MANAGER LIBRARY EXPERIENCES

LIBRARY TECHNICAL SERVICES SUPV.
MAXWELL CENTER SALES & MARKETING DIR.
PUBLIC HEALTH EDUCATION SUPVSR

PUBLIC INFORMATION ASSITANT- PA
SENIOR CITIZENS PROGRAM DIR

SOCIAL WORKER IAT

SUPERVISOR

ACCT SPEC II/FIN REPORT/GRANT

ASST TO CO MGR/CLK TO BOARD

ASST. PAYROLL ADMINISTRATOR
BUILDING CODE SUPERVISOR

BUSINESS MANAGER/ADMIN ASST TO SHERIFF
GRANT COORDINATOR/ADMINISTRATOR
FIN REPORTING/ACCT SPEC Il

IT ASSOCIATE SYSTEMS ADMIN

JAIL NAVIGATOR

NUTRITION PROG DIRECTOR |

PUBLIC HEALTH NURSE Il

REGISTER OF DEEDS

TAX PROGRAMMER

VETERANS SERVICES OFFICER

911 CENTER DIRECTOR

ACCOUNTING & BUDGET MANAGER
AIRPORT MANAGER

ASSISTANT ASSESSOR/REVALUATION COORD.
ASSISTANT DIRECTOR SOLID WASTE
BUSINESS OFFICER | -DSS

BUSINESS OFFICER I - PUBLIC HEALTH
COLLECTIONS DIVISION MANAGER

DEPUTY SHERIFF-LT DET/FORENSIC

DEPUTY SHERIFF-LT/CIVIL

0€ 98ed 3 Jusawydeny



74

75

$57,720

$60,606

§77,922

$81,818

$105,195

$110,454

E/E
E/P/C
E/A

E/E
E/A
E/A

E/A
E/A

E/E
E/P/C
| 3 _‘E/’A._f |
E/E
E/E

E/A

E/A
E/A
E/E
E/E
E/E
E/A
E/E

DEPUTY SHERIFF-LT/DETECTIVE
DEPUTY SHERIFF-LT/DRUGS

DEPUTY SHERIFF-LT/PATROL
DEPUTY SHERIFF-LT/PILOT

DEPUTY SHERIFF-LT/SS

DEPUTY SHERIFF-LT/WARRANTS
ENVIRONMENTAL HEALTH SUPVSR I
IT SYSTEMS ADMINISTRATOR
MEDICAL LABORATORY SUPERVISOR
PAYROLL ADMINISTRATOR

PUBLIC HEALTH NURSE IlI

PUBLIC INFORMATION OFFICER
PURCH/JT PURCH/INSURANCE
SOCIAL WORKER SUPERVISOR 1l

ACCOUNTING/PAYROLL SUPERVISCR
ASSISTANT DIR OF HUMAN RESOURCES
GIS COORDINATOR

INCOME MAINTENANCE ADMIN Il

IT SENIOR SYSTEMS ADMINISTRATOR

MATERN. PROG MGR/PHN SUPV | REMOVE |

PUBLIC HEALTH NURSE SUPVSR |
SOCIAL WORK PROGRAM MANAGER
TRAINING OFFICER

DEPUTY DIRECTOR-BD OF ELECTION
DEPUTY SWAT/MEDIC/PILOT

EMER MGMT COORDINATOR /IT
EXISTING BUS. & INDUSTRY SPEC.
FIRE MARSHALL

INSPECTIONS DIRECTOR

LIBRARY ASSISTANT DIRECTOR
OPERATIONS OFFICER

PLANNING DIRECTOR
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76

77*

78*

79%

80*

81*

82*

$63,636

$66,818

§70,159

$73,667

$77,350

$81,218

$85,279

$85,909

$90,204

594,715

$99,450

$104,423

$109,644.

$115,126

$115,977

$121,776

$127,865

$134,258

$140,971

$148,019

$155,420

E/E

E/E
E/E
E/A

E/P/C
E/E

E/E
E/E
EFP/C
E/P/C
E/E
E/E

E/A
E/P
E/A
E/E
E/E
E/E

E/E
E/P/C
E/E

E/P/L
E/E
E/E
E/E

E/E

SERVICES ON AGING DIRECTOR

DEPUTY SHERIFF/CAPT
DETENTION OFFICER-CAPT
PH NURSE SUPERVISOR ||

ITSYSTEMS ENGINEER
PUBLIC AFFAIRS DIRECTOR

CSSPA

EXECUTIVE DIR BD OF ELECTIONS
IT SENIOR SYSTEMS ENGINEER

IT TECH SERVICES SUPV

LIBRARY DIRECTOR

SOLID WASTE DIRECTOR

ASSISTANT FINANCE DIRECTOR

PHN DIRECTOR Il

EMS/TRANSPORT BUSINESS MANAGER
FACILITIES SUPERINTENDENT

HEALTH DEPARTMENT DEPUTY DIRECTOR
HUMAN SERVICES DEPUTY DIRECTOR

DEPUTY SHERIFF - MAJOR
IT OPERATIONS MGR/APP ANALYST
JAIL ADMINISTRATOR - MAJOR

ADVANCED PRACTICE PROVIDER Il
EMS/TRANSPORT DIRECTOR

HUMAN RESOURCE DIRECTOR

OFFICE OF EMERGENCY SERVICES DIRECTOR

TAX ADMINISTRATOR
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84*

85*

NG*

589,543 $120,882 $163,191  E/P/L  DENTIST |

$98,497 $132,971 $179,510 E/E FINANCE DIRECTOR
E/E MAXWELL CENTER DIRECTOR
E/E PROJECT MANAGEMENT DIRECTOR
E/E PUBLIC HEALTH DIRECTOR
E/E SOCIAL SERVICES DIRECTOR I
EfE SHERIFF

Not on Grade E/E ASSISTANT COUNTY MANAGER
E/P/L  COUNTY ATTORNEY
E/E COUNTY MANAGER
E/E GWTA DIRECTOR
E/E STAFF ATTORNEY

E/E designates Exempt Status/Executive

E/A designates Exempt Status/Administrative

E/P designates Exempt Status/Professional

E/P/C designates Exempt Status/Professional/Computers
E/P/L designates Exempt Status/Professional/Learned
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